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FOREWORD

If you are in Grade 12 you are about to enter one
of the most exciting phases of your life, that of
furthering your education and training!

The purpose of this Khetha Apply Now! booklet is
to encourage you to make informed decisions
when you choose to further your studies and to
ensure that you apply early to your education
and training facility of choice.

Choosing a career and deciding where you are
going to study to obtain a recognised
qualification are two of the most important
decisions that you will make. It is therefore
critical that you have the right information about
the careers that you are interested in. This
hecomes even more important if you are hoping
to go into a field where there is a shortage of
skills. Make sure that you are aware of all of the
post-school options available to you, how to go
about getting funding, and the closing dates for
applications.

As the Minister of Higher Education and Training
| am very passionate about career guidance and

y 4

have mandated the South African Qualifications
Authority (SAQA) to establish a greater level of
awareness around furthering education and
career paths. As a learner, you must know the
scope of opportunities that exist at Further
Education and Training Colleges, the
learnerships offered by the Sector Education
and Training Authorities (SETAs) and training
offered by other public sector organisations in
addition to the more traditional offerings from
universities and universities of technology.

| encourage you to make use of the information
offered in this booklet and to apply early for the
post-school option of your choice!

Dr Blade Nzimande
Minister of Higher Education and Training

k1etha,

Make the right choice. Decide your future.

APPLY NOW!




CHOOSING A CAREER

Decisions about careers are very important.
Therefore they must be taken with care and
consideration whenever they occur throughout
life. This booklet will provide you with some
pointers that will help you in making this
decision. We also encourage you to consult with
and seek advice from other career-related
Sources.

In order to make an informed career choice you
need to know a number of things, namely:

@ Yourself (self-knowledge);
@ The world of work; and
& Trainingand learning opportunities.

SELF-KNOWLEDGE

People are different and look for different things
in jobs. For instance some people are artistic
and creative in nature and therefore thrive in
environments that encourage creativity. These
people tend to feel limited by rules and do not
like routine. Others are exactly the opposite,

Chapter 1

GETTING STARTED: CHOOSING A CAREER

preferring an environment with clear
expectations and rules.

You must also know your values and interests.
Values are things that are important to you, and
are mostly influenced by family, religion, school,
gtc. Some people enjoy careers that give them
the opportunity to lead or guide, whilst others
prefer careers that allow them to work
independently.

Interests are those things that you enjoy and like
doing. An individual who likes working with
money could consider a career in accounting,
whilst someone who enjoys working with their
hands and machines could consider a career in
engineering or surgery.

In addition you may have skills you learnt from
your family, like fixing cars, cooking, drawing,
etc. You may want to consider these when
making a career choice, especially if you are
good atthem.



THE WORLD OF WORK

In addition to knowing about yourself, you need
to know about the world of work and career
opportunities that exist. This means that you
need to do some basic research about the career
thatyou are interested in.

How and where can one find information about
the world of work? You may want to check out the
following:

@ Printed publications e.g. Khetha Post School
Career Guide publication and other resource
publications. These may be available at your
local library, on the Internet or from your Life
Orientation Teacher

& Web-based resources such as websites and
career-related blogs

@ Employers and professional bodies

@ People inyour community such as teachers,
librarians, social workers, etc.

TRAINING AND LEARNING
OPPORTUNITIES

Now that you have explored your personality
type and the type of career you are interested in,
you need to know what type of training and
learning will enable you to enter into that career.

In the chapters that follow we will give you
information about these training and learning
opportunities, which;

@ Are at different levels (Certificate, Diploma
or Degree)

@ Could be academic or vocational

@ Have different entry requirements (including
subject mixand pass mark)

@ Have different durations (from a few months
toafewyears)

@ May be part-time or full-time

May be offered through distance, online or

contact sessions.
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For more information speak to your Life
Orientation Teacher, contact or visit the nearest
Further Education and Training College,
university/university of technology, National
Youth Development Agency Office, Labour
Centre or SETA office. You can also visit the NQF
and Career Advice Services' website:
www.careerhelp.org.za, email:
help@careerhelp.org.za
or contactthe helpline:

0860111 673. Facebook:
www.facebook.com/

careerhelp

CHOOSING A CAREER



OPPORTUNITIES FOR LEARNING AT FET COLLEGES

Further Education and Training (FET) Colleges
offer National Certificates (Vocational) [NC(V)]
and NATED (N) qualifications. The training
programmes provided at FET Colleges are aimed
atdeveloping vocational skills that are needed in
the South African economy.

There are currently 50 Public FET Colleges, with
264 learning campuses across the country that
currently cater for approximately 650,000
students.

The National Certificate Vocational [NC(V)] is
offered in a variety of vocational fields at NQF
Levels 2, 3 and 4. An NC(V) qualification will
take you three years to complete. An NC(V)
provides hoth theory and practical experience in
a particular field. NC(V) Level 4 is on the same
level as the National Senior Certificate on NQF
Level 4, but is more closely aligned to the
workplace.

Some of the fields in which NC(V) is offered are:
finance, economics and accounting, engineering
and related design, civil engineering and
building construction, office administration,
primary agriculture, process plant operations,
process instrumentation, electrical
infrastructure construction, management and
marketing.

You need to have at least passed Grade 9 to enrol
into a NC(V) level 2 qualification. Each of these
qualifications also have other entry
requirements. You are required to have, for
instance, mathematics at Grade 9 for entry into
engineering related courses.

Please referto page 24 foralistof FET Colleges.




NATED (ND QUALIFICATIONS?

Colleges offer NATED qualifications in a variety
of areas such as business management,
mechanical engineering etc. NATED courses are
also theoretical components of the
apprenticeship training programmes.

NATED qualifications are also offered per
semester and trimester, so you will have the
opportunity to apply at various times during the
year.

FUNDING

DHET FET Colleges Bursaries are available at
each of the 50 Public FET Colleges. See
Chapter 4onfunding.

WHAT ABOUT PRIVATE
COLLEGES?

There are many private colleges that offer
different qualifications. Remember to check
with the Department of Higher Education and
Training (DHET) if a college and its courses are
registered.

For more information, contact DHET at

0800 87 22 22 or email registrarFET@dhet.gov.za.

Please note that DHET does not offer bursaries
to study at private colleges.

FURTHER EDUCATION & TRAINING COLLEGES
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OPPORTUNITIES FOR LEARNING AT

UNIVERSITIES, UNIVERSITIES OF TECHNOLOGY
AND COMPREHENSIVE UNIVERSITIES

In addition to study options at FET Colleges,
there are 23 universities in South Africa. Spaces
for study at these higher education institutions
are limited and competition is tough. So study
hard and Apply Now!

Universities are institutions of higher learning
and offer qualifications such as certificates,
diplomas and degrees. The learning is
academic, with either a professional, vocational
or career-orientation.

Undergraduate studies can lead to a higher
certificate, diploma or a degree. Students who
want to specialise further can study for post
graduate or advanced diplomas, Honours,
Masters or Doctoral degrees. Universities equip
graduates for anything from science,
engineering and medicine to law, business,
teaching and acting. Courses can last for
periods ranging from twelve months to six years.

CLOSING DATES

Most tertiary institutions close new applications
from August annually for study in the following
year, while others close as early as May.

PRIVATE HIGHER
EDUCATION INSTITUTIONS

There are a wide range of Private Higher
Education Institutions (PHEIs) that offer a
selection of higher education qualifications,
mostly certificates but also diplomas and
degrees. Prospective students should check
with DHET whether the institution is registered
and its offerings are accredited. Some providers,
private and public, do sometimes offer
qualifications that are not accredited. So the fact
thata provideris registered does not necessarily
mean that all of its qualifications are accredited.



Please refer to page 25 for alist of Universities.

BEFORE YOU SIGN ANY
AGREEMENT WITH A
PROVIDER DO YOUR
HOMEWORK:

@ Consult Websites, Prospectuses, Career
guidance counsellors at FET Colleges,
Universities, and Universities of Technology.

@ Attend Opendays

@ Call NQF and Career Advice Helpline: See
Chapter 10 for details.

Please note that when you apply to some universities in
KZN you have to apply through the Central Applications
Office (CAO) for new applications.

CAO contact details:
Call Centre: 0312684444

WHAT DO I NEED TO APPLY
TO A UNIVERSITY?

® Ensure that you meet the requirements
before applying

@ (Obtain the application form and complete it
fully

@ Supply either or both of your Grade 11 final
results and your Grade 12 June results

@ Pay an application fee that is usually non-
refundable.

Note: Each university sets its own admission
requirements.
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Chapter 4

FUNDING OPPORTUNITIES
FOR YOUR STUDIES

There are a number of funding options available
to South African students. In order to access
higher learning, students may have to consider
these options to fund their studies. Remember
that bursaries are mostly non-repayable and
that loan options are repayable. You might need
your parents/guardian to enter into this contract
onyour behalf.

BURSARIES

A bursary offers financial aid to students who
want to further their studies. Bursaries differ in
what they cover e.g. some pay for tuition fees,
accommodation fees, prescribed books and
travel expenses, whilst others may only cover
tuition fees. Please note that most bursaries are
awarded based on financial need and good
performance. For more information, you can
visit the Financial Aid Office or Student Centre of
the institution where you want to study.

NSFAS

The main function of the National Student
Financial Aid Scheme (NSFAS) is to provide
loans and bursaries to deserving students who
need financial assistance to pay for their studies
at public universities and Further Education and
Training (FET) Colleges in South Africa. A student
can only apply for funding from NSFAS once she
or he is a registered student of any public (not
private) institution of higher learning. For more
information, you can visit the Financial Aid
Office at the institution to which you have been
admitted.

You can apply if you are a South African citizen
and your household income is less than
R122 000 per annum. If your parents are not
employed you must produce an affidavit from
the Police Station.

For more information Contact the NSFAS Call
Centre on 021 763 3232, SMS your question to
32261 or email info@nsfas.org.za. Visit
www.nsfas.org.za for further information.



STUDY LOANS FROM
BANKS AND OTHER
AGENCIES

Most South African banks and legal agencies
offer study loans for which students can apply. It
will help to enquire from several banks so you
can compare interest rates and payment
options. Please be careful of unscrupulous
financing options.

SCHOLARSHIPS

Scholarships are awarded based on merit. There
is also a high level of competition for these
scholarships. This type of funding may come
from various companies, embassies and
foundations. Often when a company gives you a
scholarship to cover your university costs you
will have to work for them for a specified length
of time after graduating.

Basic things to remember when applying for any

financial assistance:

@ Include certified ID copies, proof of
residence and proof of employment for both
parents

@ Provide affidavits from South African Police
Service where required.

0
w
a
=
c
)
[
=
]
BN
[
o
W
0
o
E
z
=1
=
1
3
o
o
<
[}
z
=
W



LEARNING OPPORTLUINITIES THROUGH SETAS
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Chapter 9

LEARNING OPPORTUNITIES
THROUGH THE SETAS

Sector Education and Training Authorities
(SETAs) were established by government to
increase the skills of people in each economic
sector. There are 21 SETAs in South Africa and
they offer the following post school options:

LEARNERSHIPS

A learnership refers to a structured learning
programme where learners have to attend
classes atan institution, like a college or training
centre to complete classroom-based learning
and they have to complete on-the-job training in
a workplace in addition to writing a trade exam.
The idea is that learners on a learnership learn
the skills for a trade by doing the work under the
guidance of an experienced and qualified
person. In order to become qualified
themselves, learners are assessed against
occupational standards that have been agreed
in advance by industry stakeholders. This leads
to a qualification registered on the National
Qualifications Framework (NQF). Unemployed
people can only participate in a learnership if
there is an employer that is prepared to provide

the required work experience. The duration of
learnerships vary.

APPRENTICESHIPS

A modern apprenticeship is a formal training
approach, combining classroom instruction and
on the job training, through which a learner can
become a recognised artisan within a technical
field (trade) such as - a welder, plumber, fitter,
mechanic and electrician.

Learners accepted on an apprenticeship are
required to pass the relevant modular and phase
tests, as well as a final trade test to be
recognised as a qualified artisan. During the
apprenticeship the learner will also be require to
gain practical experience through working
closely with a qualified and experienced
artisan/s.

Apprenticeships have differing application
dates, selection criteria and lengths of duration
depending on the learning requirements related
to each technical field/trade.
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Apprenticeships are seen as one of the key ways
of assisting Government to ensure the nation has
the necessary skilled workforce to support its
infrastructure development plans.

SKILLS PROGRAMMES

Skills programmes are occupationally based
programmes presented by an accredited
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provider. The purpose of skills programmes are
to provide learners with practical (hands-on)
experience where appropriate, increase their
employability, possibly equip them to be self
employed and promote their mobility in the
workplace. Every sector has its own criteria for
skills programmes, and learners must ensure
that they obtain this information from the
accredited providers.
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HOW TO APPLY FOR LEARNING OPPORTUNITIES THROUGH

THE SETAS:

@ (Obtain information about learnerships,
apprenticeships and skills programmes
from the SETAs and the Department of
Labour.

Go to your nearest Labour Centre and
register as a work seeker and obtain further
information about available work
opportunities. To register online visit
https://essa.labour.gov.za/EssaOnline/Web
Beans/

@ Be on the lookout for advertised learning
opportunities and submit your application
asindicated inthe advertisement.

@ You must enter into a formal agreement with
a provider, and sign the learnership
agreement
Contact the NQF and Career Advice Services
via SMS 072 204 5056 or send a 'Call Me
Back' and one of our Advisors will call you
back.

LEARNING OPPORTLINITIES THROUGH SETAS




PLBLIC SERVICE TRAINING OPPORTUNITIES

Some government departments offer post-
school education and training opportunities.
This is often through colleges and centres for
capacity development. Graduates from these
colleges are often specifically recruited to work
forthese government departments.

Although some of these opportunities may only
require a Grade 12 pass, they may at times have
other additional requirements.

You will need to find out more about these
opportunities at the respective government
departments listed below. Also be on the lookout
for intake opportunities, which are usually
advertised in newspapers.

Please make early enquiries with the different
government departemnts below about the
opportunities they offer.

Nursing colleges offer the following courses:
@ Four-yeardiplomain nursing

@ Two-yearenrolled nursing course.

For a list of registered nursing colleges, visit
www.sanc.co.zaor call 012 420 1000.

If you wish to train to be a police officer, visityour
nearest police station for more information or
call the national office on 012 393 1000 or visit
the website at www.saps.gov.za/careers.

This department sometimes advertises training
opportunities for correctional officers. If you are
interested in a career of this nature, you can also
keep your eye out for advertisements in the
newspapers. Trained correctional officers may
have an opportunity to be permanently
employed upon completion of their training. For
furtherinformation call 012 307 2281 or visit the
website at www.dcs.gov.za.




The Department of Defence offers a variety of
training and employment opportunities in the
army, the navy, the air force and the military
health services. You can also serve as a
reservist in the defence force. Be on the lookout
forthe department's nextintake or call:

Army: 0123551420

Health: 012 671 5171

Navy: 0123394145

Air Force: 012 312 2911

www.dcd.mil.za.

Temporary work opportunities exist in the
Expanded Public Works Programme.
Participants receive training in a variety of
areas, depending on what projects are being
implemented in different areas, often through
the Municipal Infrastructure Grant. For more
information, call your local municipality or the
departmenton 012 406 1000 or visit the website
atwww.epwp.gov.za.

There are opportunities offered through
Community Work Programmes in different

municipalities. Visit your nearest local
municipality for more information. Alternatively
call the national office on 012 334 0936/ 395
4655 or visit the website, www.cogta.gov.za.

DEPARTMENT OF LABOUR

This department provides career and job
seeking related information and other important
information. Visit your nearest labour centre or
visit the website www.labour.gov.za or call
012 3094000.

There are many other opportunities on offer, this
isonly meantto help give you a head start as you
look for employment and training opportunities
post Matric.
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Chapter 7

SCARCE SKILLS:
OPPORTUNITIES IN DEMAND

Scarce skills refer to those skills needed in
particular occupations/jobs where they are in
short supply. This is where there are insufficient
skilled people to meet current or future labour
market demands, either because such skilled
people are not available or they are available but
do not meet the employment criteria. Studying
for entry into any of these careers might offer
rewards and job opportunities upon completion.

Scarce skills also differin these ways:

Absolute scarcity refers to jobs for which
skilled people are not available in the labour
market such as actuarial scientists and
instrumentation.

Relative scarcity refers to jobs for which
suitably skilled people are available but who
may not necessarily have a high level of work
experience located within a specific
geographical location and equity
considerations, e.g. fewer women in engineering
and science related careers.

Critical skills refer to abilities that are of
especially great importance across a range of
different jobs/occupations. These include
general management skills, communication and
customer handling skills, teamwork skills and
communication technology skills.




The following occupations currently experience
ashortage of skilled people:

1. Engineering and Built Environment
specialists

Health professions

Finance professions

City planners

Law professions

[T/ICT professions

Natural Science professions
Management professions
Education professions

10 Transport professions

11. Artisans

Make use of the resource link address below and
consult other resources, such as the SETAs and
the NQF and Career Advice Services website, to
get more information about the scarce and
critical skills inyourfield of interest.

http://careerhelp.org.za

SCARCE SKILLS: OPPORTUNITIE
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OPPORTUNITIES FOR
SELF-EMPLOYMENT

WHAT IS
ENTREPRENELIRSHIP?

Are you driven, enterprising and involved in
some form of income generation? Have you ever
started a business or sold certain products? If
yes, maybe a small business start-upis for you!

All the great and small businesses around us
started as just an idea. Most successful
businesses start with an idea and an
understanding of a market need that others do
not notice.

OO I NEED A UNIVERSITY
DEGREE TO START A
BUSINESS?

No, but you do need to acquire important
business skills. It is difficult to run a successful
business without the necessary training or
skills. You can contact the National Youth
Development Agency (NYDA), The Small
Enterprise Development Agency (Seda) and
others foradvice and support.
http://www.nyda.gov.za/
http://www.seda.org.za/

I



ITHUBALENTSHA MICRO
ENTERPRISE PROGRAMME
(ITHUBALENTSHAD

[thubalentsha is an isi-Zulu word meaning
‘'opportunities for young people'. This
programme offers a holistic and integrated
service aimed at ensuring the success of young
people's businesses. Ithubalentsha does the
following:

@ Provides technical training to potential
entrepreneurs
@ Provides business management training to

all young people participating in the
programme

@ Supports young peoples' businesses
through micro enterprise loans, ranging
fromR1,000to R100,000

@ Assigns business mentors to potential
entrepreneurs

@ Assists to establish business opportunities
and market linkages.

You will need to meet criteria laid down by NYDA
to participate in the Ithubalentsha programme.
Visit your nearest NYDA Centre, contact
0800 525252 oremail ithuba@nyda.gov.za.

1Q
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OPPORTUNITIES THROUGH
COMMLUNITY SERVICE

Exciting opportunities for personal growth and
development are also available when
participating in community service. Community
service is when a person gives of their time to do
something, generally without pay, that benefits
community members. This is often called
volunteering. And the good news is that
volunteering can benefit you in many ways
including:

@ Improving your skills and knowledge:
volunteers are often trained in a variety of
areas and have plenty of time to practice
these skills

Improving your social networks and skills:
when you get involved in volunteering
opportunities you make new friends and
improve your social skills

Exposing you to the working environment:
volunteering may expose you to what the
working environment may be like

Enhancing your CV and employability: your
training and the experience you gain as a
volunteer will go into your CV and help

r)]

r)]

)]

improve your chances of employment and
admission into other programmes

@ The mostimportant benefit for you may bein
character development: volunteer
opportunities help build patience,
confidence, compassion and hard work.
These are important to develop to become a
successful adult and responsible citizen of
this beautiful country.

You can make a difference in other people's lives
and gain a lot of benefit at the same time.
Volunteer opportunities may exist in an
orphanage, health care, building projects,
substance abuse and trauma counselling, etc.
Being a volunteer requires patience and
commitment to community development.

You may be required to look for opportunities, so
don't give up too quickly. Below is a brief
introduction of a well-known volunteer
programme. This will not cover all opportunities
that are available in your local areas so ask your
teacher, community development worker or
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parent for local opportunities. If you can't find
any - think about what you and a group of your
friends can start that will make a difference in
the lives of others.

NATIONAL LEVEL

Opportunities are available through the National
Youth Service (NYS). NYS is a project aimed at
offering young people opportunities to contribute
in a positive and meaningful way to the
community in which they live.

WHO IS ELIGIBLE TO
PARTICIPATE IN THE NYS?

Any unemployed youth aged between 18 and 35,
with a progress report from Grade 10 and above.

HOW IS IT DIFFERENT
FROM INTERNSHIPS AND
LEARNERSHIPS?

Much like learnerships and internships, NYS
offers young people the chance of structured
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learning. It is, however, different from
learnerships and internships in that the
emphasis is on community services and
volunteering. NYS offers volunteers a very small
fee (referred to as a stipend).

HOW CAN ONE ACCESS
OPPORTUNITIES CREATED
B8Y THE NYS?

Whenever opportunities are available for the
youth, advertisements are posted in local
newspapers, at the Department of Labour, as
well as on the NYS website. Also visit your local
municipality or local library for more
information.

ghesha!
Take the first
community!

step, and serve your
Apply Now!
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NQF AND CAREER ADVICE HELPLINE

Chapter 10

HOSTED 8Y SAQA

WHERE CAN I GET
INFORMATION ON POST-
SCHOOL OPTIONS?

The answer is the NQF and
Career Advice Helpline!!!

KHETHA - MAKE THE RIGHT
CHOICE! DECIDE YOUR
FLUTURE AND APPLY NOW/

The NQF and Career Advice Helpline provides
learners with advice on post-school learning
options, qualifications and careers so that they
are equipped to make informed decisions
concerning their learning and career paths. The
service is accessible through various media
platforms and channels.

Khetha, a radio campaign in ten African
languages, features on 10 SABC radio stations
weekly. (Please see programme schedule on
page23.)

Please see contact details for the Helpline on
page 23.

Before registering at any institution, learners
should ensure that the qualification on offer is
registered on the NQF and accredited. The
institution offering the qualification must be
accredited by the relevant Quality Council. This is
critical as all qualifications and part-qualifications
must be registered on the NQF for them to be
nationally recognised and thus have real value.

If learners want to find out about NQF-registered
and accredited qualifications, or would like to
enquire about career choices, they should contact
the NQF and Career Advice Helpline on
0860 111 673 orhelp@careerhelp.org.za.
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Make the right choice. Decide your future.

KHETHA RADIO CAMPAIEGN SCHEDULE

Station Language Monday Tuesday Wednesday Thursday
Ikwekwezi FM isiNdebele 14:30-15:00
Ligwalagwala FM siSwati 14:30-15:00
Umhlobo Wenene FM isiXhosa 20:30-21:00
Thobela FM sePedi 21:05-21:30
Motsweding FM seTswana 21:10-21:40
Ukhozi FM isiZulu 21:05-21:30
Munghana Lonene FM xiTsonga 21:30-22:00
Phalaphala FM tshiVenda 21:30-22:00
Radio Sonder Grense FM Afrikaans 19:30-20:00
Lesedi FM seSotho 16:15-16:45

Useful contact details

NATIONAL YOUTH DEVELOPMENT AGENCY CALL CENTRE (NYDA)

08600 YOUTH (96884)

NQF AND CAREER ADVICE HELPLINE
SMS Service: Send an sms to 072 204 5056 with your question or
send a 'Call Me Back' and one of the Career Advisors will call you back.

Phone: 0860 111 673 (Mon-Fri; 08:00 to 16:30)

E-mail: help@careerhelp.org.za
Website: www.careerhelp.org.za
Walk-In Service at 1067 Arcadia Street, Hatfield, Pretoria - (Mon-Fri; 08:00 to 16:30)
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DIRECTORY OF FURTHER EDUCATION

AND TRAINING INSTITUTIONS

College Name Town/City Tel. no. College Name Town/City Tel. no.
Eastern Cape Limpopo (continued)
Buffalo City FET College East London 0437049218 Sekhukhune FET College Motetema, 013 269 0278
East Cape Midlands FET | Utenhage 041995 2000 Groblersdal 0877010263
College Vhembe FET College Thohoyandou 015963 3156/3100,
IKhala FET College Queenstown 047 873 8800 2167/3657
Waterberg FET College Mokopane 015 491 8581/8602
Ingwe FET College Mt Frere 039 255 1204/1415
King Hintsa FET College | Butterworth 047 401 6400 Mpumalanga ,
; . Ehlanzeni FET College Nelspruit 0137527105
King Sabata Dalindyebo FET| Umtata 047 505 1000 .
College Gert Sibande FET College | Standerton 017 712 1458/9
Lovedale FET College King Williams Town | 043 642 1331 Nkangala FET College Witbank 013 656 2597
Port Elizabeth FET College | Port Elizabeth 041 5857771 Northern Cape
Free State Northern Cape Rural FET | Upington 054 331 3836
Flavius Mareka FET College | Sasolburg 016 976 0829 College :
] Northern Cape Urban FET | Kimberley 053 839 2000/2061
Goldfields FET College Welkom 057 910 6000 College
Maluti FET College Phuthaditjhaba 058 713 6100/6695 North West
Motheo FET College Bloemfontein 051 406 9300 Orbit FET College Rustenburg 0145927014
Gauteng Taletso FET College Mmabatho 018 384 2346/2350
Central JHB FET College | Johannesburg 011 351 6000 2349
- ] Vuselela FET College Klerksdorp 018 4067800
Ekurhuleni East FET College | Springs 0117306600
Ekurhuleni West College | Germiston 086 139 2111 Western Cape
- — Boland FET College Stellenbosch 021886 7111/2
Sedibeng FET College Vereeniging 016 422 6645
College of Cape Town FET | Cape Town 021 404 6700
South West FET College Soweto 011527 8300 College
Tshwane North FET College | Pretoria 012 000 0441/0475 False Bay FET College Cape Town 021003 0600
Tshwane South FET College | Pretoria 012 401 5000 Northlink FET College Cape Town 0219709000
. 086 1441111 South Cape FET College George 044 884 0359
Western College FET Randfontein 011 692 4004
West Coast FET College Malmesbury 022 482 1143
KwaZulu-Natal
Coastal FET College Kwa- Makhutha 031905 7200
(Mobeni)
Elangeni FET College Pinetown 031716 6700
Esayidi FET College Port-Shepstone 039318 1433
Majuba FET College Newcastle 034 326 4888
Mnambithi FET College Ladysmith 036 637 4790
Mthashana FET College Vryheid 034 981 5337
Thekwini FET College Durban 031 250 8400/8248
Umfolozi FET College Richards Bay 035902 9503
Umgungu-ndlovu FET Pietermaritzburg | 033 341 2100/2214
College
Limpopo
Capricorn FET College Polokwane 0152913115/8
Lephalale FET College Lephalale 014763 2252
014 940 0194
Letaba FET College Tzaneen 015 307 5440/2215
Mopani South East FET Phalaborwa 015781 5721/5604

College




DIRECTORY OF UNIVERSITIES AND
UNIVERSITIES OF TECHNOLOGY

University Telephone and fax Web address Town/City

University of Cape Town Tel: 0216509111 www.uct.ac.za Cape Town
Fax: 021 650 5100

University of Fort Hare Tel: Alice Campus 040 602 2011 www.ufh.ac.za Alice
Fax: 040 653 1338

University of the Free State Tel: 051 401 2126 www.ufs.ac.za Bloemfontein
0514019111
Fax: 051 401 3669

University of Johannesburg Tel: 0115594555 WWWw.uj.ac.za Johannesburg
Fax: 011 489 2260

University of KwaZulu-Natal Tel: 0312602212 www.ukzn.ac.za Durban

Fax: 031 262 2192

University of Limpopo

Tel: 015 268 9111
Fax: 015 267 0142

www.ul.ac.za

Mankweng, Polokwane

Nelson Mandela Metropolitan University

Tel: 041 504 1111
Fax: 041 504 9211

www.nmmu.ac.za

Port Elizabeth

North West University Tel: 018 299 1111/2222 www.nwu.ac.za Potchefstroom
Fax: 018 299 2603

University of Pretoria Tel: 012 420 3111 www.up.ac.za Pretoria
Fax: 012 420 4555

Rhodes University Tel: 046 603 8276 www.ru.ac.za Grahamstown
Fax: 046 622 8444

University of South Africa Tel: 012 429 3111 WWW.Unisa.ac.za Pretoria

Fax: 012 429 2565

University of Stellenbosch

Tel: 021 808 9111
Fax: 021 808 3822

www.sun.ac.za

Stellenbosch

Walter Sisulu University Tel: 047 502 2838/2841 WWW.WSU.ac.za Mthata
Fax: 047 502 2970

University of Venda Tel: 015 962 8954/8955 Www.univen.ac.za Thohoyandou
Fax: 015 962 4742

University of the Western Cape Tel: 021 959 2911 WWW.UWC.ac.za Cape Town
Fax: 021 959 2973

University of the Witwatersrand Tel: 011 717 2050/1030 - 40 www.wits.ac.za Johannesburg
Fax: 011 339 8215

University of Zululand Tel: 035 902 6624 www.uzulu.ac.za Richards Bay
Fax: 035902 6601

University of Technology Telephone and fax Web address Town/City

Cape Peninsula University of Technology | Tel: 021 460 3911 www.cput.ac.za Cape Town
Fax: 021 460 3706

Central University of Technology Tel: 051 507 3911 www.cut.ac.za Welkom
Fax: 051 507 3199

Durban University of Technology Tel: 031 373 2411/ 0860 103 194 www.dut.ac.za Durban
Fax: 031 373 2011

Mangosuthu University of Technology Tel: 031 907 7111 www.mut.ac.za Durban
Fax: 031 906 547

Tshwane University of Technology Tel: 012 382 5750/4891/4288 www.tut.ac.za Pretoria
Fax: 012 382 5134

Vaal University of Technology Tel: 016 950 9924/25 www.vut.ac.za Vanderbijlpark

Fax: 016 950 9800
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Make the right choice. Decide your future.

NQF and Career Advice Services

SMS Service: Send an sms to 072 204 5056 with your question or
send a 'Call Me Back' and one of the Career Advisors will call you back.
Phone: 0860 111 673 (Mon-Fri; 08:00 to 16:30)

E-mail: help@careerhelp.org.za
Website: www.careerhelp.org.za
Facebook: www.facebook.com/careerhelp
Twitter: www.twitter/ngfcareerhelp
Mobile Site: mobi.careerhelp.org.za
Walk-In Service at 1067 Arcadia Street, Hatfield, Pretoria
(Mon-Fri; 08:00 to 16:30)
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